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ANNOUNCEMENT ON SALES UPDATE
FOR THE PERIOD FROM OCTOBER TO DECEMBER OF 2015

The board of directors (the “Board”) of Embry Holdings Limited (the “Company”, and together
with its subsidiaries, the “Group”) is pleased to make an announcement on the sales
performance of the Group for the period from October to December of 2015 (the “Period”).

Information in this announcement is based on the preliminary assessment of the Group’s
management accounts which have not been reviewed or audited by the auditors of the Company.
Shareholders and potential investors are advised to exercise caution when dealing in the shares of
the Company.

Overall sales growth of the Group for the Period increased by 2% as compared to the same
period of last year. During the Period, for stores that had been in operation for more than 2 years,
same store sales enjoyed single-digit growth year-on-year. The number of retail outlets net
decreased by 101 as compared to the end of December last year, which is in line with the full
year plan of the Group. As at the end of December 2015, there were a total of 2,216 retail outlets,
comprising 2,032 concessionary counters and 184 retail shops.
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